
Meeting with Secretary (P)
and Members, PSB

On 30th July, 2014 Shri T.N. Rahate, General
Secretary, NUPE P-IV & President, FNPO and
Shri Kishan Rao, General Secretary, NAPE C met
Secretary (P) and congratulated her on the assumption
as Secretary (P) and discussed about the problems of
CBS and launching of Finacle Software and PLI
Software. President requested for additional manpower
for delivery of letters from Election Commission as
there is huge influx of mails. Discussed the problems
of MACP Order, ignoring TBOP/BCR (1-1-2006 to
31-8-2008) and Kanpur Division (in UP Circle).

In the meeting with Member (P), Shri Rahate
discussed the problems of Kheda Division, Gujarat
and Kanpur (UP) issues for immediate settlement.

In meeting with Member (HRD) requested for
implementation of new training module for MTS,
Postman training programme at Divisional level.

Met DDG (RP), DDG (Estt.) and discussed about
the problems stepping up of Senior Postman to new
recruited postman on or after 1-1-2006 (Case of
Karnataka Circle and others).

- T.N. Rahate
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POSTAL JOINT COUNCIL OF ACTION
NATIONAL FEDERATION OF POSTAL EMPLOYEES

1st Floor, North Avenue Post office Building, New Delhi – 110001
FEDERATION OF NATIONAL POSTAL ORGANISATIONS

T-24, Atul Grove Road, New Delhi – 110001

Ref: PF/PJCA/2014 Dated – 01.08.2014
To

1) The Cabinet Secretary 2) The Secretary
Government of India Department of Posts
Cabinet Secretariat Dak Bhawan
Rashtrapati Bhawan Sansad Marg, New Delhi - 110001
New Delhi – 110001

Sir,
Sub: - Long Pending issues pertaining to Postal & RMS employees including

Gramin Dak Sevaks (GDS) – agitational programmes – regarding.
The meeting of the Postal Joint Council of Action (PJCA) comprising all the affiliated
Unions/Associations of National Federation of Postal Employees (NFPE) and Federation
of National Postal Organisations (FNPO) held at New Delhi on 28.07.2014 has reviewed
the overall situation prevailing in Department of Posts and has come to the unanimous
conclusion that the attitude of the Government and the Department of Posts in settling the
long pending demands which are agitating the minds of the Postal & RMS employees
including Gramin Dak Sevaks (GDS) is not at all positive, inspite of the fact that the staff
unions and employees, especially the above mentioned two recognised Federation (NFPE
& FNPO) and all its affiliated Unions/Associations have extended full support and
cooperation in implementing all developmental activities including IT Modernisation project
and also in increasing the efficiency, productivity and revenue of the Department of Posts.
Even the approved forums for negotiations like JCM Departmental Council are remaining
defunct for the last many months, inspite of clear instructions from Cabinet Secretary
and DOP&T.
In view of the above, the meeting decided to organize following phased programme of
agitation for calling attention of the authrorities and also for realization of the genuine and
justified demands of the employees, culminating in indefinite strike.
Programme of action:
1. Submission of memorandum to Government and to Department of Posts on 28.08.2014

with mass demonstration in front of all offices all over the country.
2. Mass dharna in front of all Postal/RMS Divisional offices on 2
3. Five days Relay dharna in front of all circle/Regional offices from 27
4. Massive Parliament March in the month of November 2014 (Date will be announced later)

Agitation programmes from PJCA for long pending issues
pertaining to Postal & RMS employees
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5. Indefinite hunger fast in front of Dak Bhawan and all Circle/Regional/Divisional/DAP
of from 1st December 2014.

6. Indefinite strike (Date will be announced later).
Charter of demands for settlement is enclosed herewith in Annexure

We earnestly desire that the Government and the Department of Posts shall take initiative
for a negotiated settlement, failing which the entire employees will be forced to tread the
path of struggle as mentioned above.

Awaiting favourable response,

POSTAL PRAKASH 3 AUGUST, 2014
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ANNEXURE – I
CHARTER OF DEMANDS

1. Inclusion of Gramin Dak Sevaks (GDS) in the terms of reference of Seventh Central
Pay Commission. Grant of Civil Servant status to GDS and grant of all benefits of
departmental employees on pro-rata basis without any discrimination.

2. Revision of wages of Casual, Part-time, Contingent employees with effect from
01.01.2006 consequent on revision of wages of regular employees by Sixth Pay
Commission and Regularisation of services.

3. Grant of merger of 100% DA with pay with effect from 01.01.2014 for all purposes,
including GDS.

4. Grant of 25% pay as Interim Relief (IR) with effect from 01.01.2014 to all employees
including GDS.

5. Scrap the New Pension Scheme (NPS) and Include all employees recruited on or after
01.01.2004 under the old statutory pension scheme.

6. Remove 5% condition for compassionate appointment and grant appointment in all
deserving cases as in the case of Railways. Remove the minimum 50 points condition
for GDS compassionate appointment.

7. Fill up all vacant posts in all cadres including MMS & GDS.
(a) By direct recruitment; (b) By holding DPC and granting promotions
(c) By conducting departmental promotional examination.

POSTAL PRAKASH 4 AUGUST, 2014
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8. Implement Cadre Restructuring in Postal, RMS, MMS and Postal Accounts as per the
proposal signed with the JCM (DC) staff side.

9. Settle MACP related issues.
(a) Promotions accrued by passing departmental promotional examinations should

not be counted towards MACP. Implement Jodhpur CAT Judgment.
(b) Bench mark should not be made applicable to non-gazetted posts.
(c) Stepping up of pay with junior should be allowed in MACP also.
(d) Pay fixation on Promotional hierarchy and not Grade pay hierarchy

10. Settle issues relating to Postmaster Cadre officials.
(a) Allow to write IP and PS Group ‘B’ examinations
(b) Relaxation in service conditions for promotion from one grade to another, at par

with general line promotions to identical posts.
(c) Filling up of all PS Group ‘B’, PM Grade III and Grade II posts by eligible officials

and till that time adhoc-promotion may be granted.
(d) Other related issues such as filling up of 100% senior Postmaster/Chief Postmaster

posts earmarked for PM cadre by PM cadre officials alone and maintainance of
Circle Gradation list etc.

11. Reimburse full mileage allowance to system Administrators and fix duty hours and
responsibilities of SAs. Create separate cadre for system Administrators.

12. Grant of Cash handling allowance to Treasurers in Post offices at par with cashiers in
RMS & Administrative offices.

13. Counting of Special allowance granted to PO & RMS Accountants for pay fixation on
promotions as the promotional post involves higher responsibilities.

14. Settle all issues related to IT Moderinisation Project – computerization, Core Banking
Solution, Core Insurance Solution etc.
(a) Replace out dated computers and peripherals with new ones.
(b) Increase network capabilities and Bandwidth.
(c) Set right the Users credential problems in leave arrangements etc.
(d) Stop hasty “Go live” of CBS, CIS till cleansing of data pucca.
(e) Provide all assistance and stop harassment in the Implementation of CBS & CIS
(f) Grant enhanced financial powers to Head Postmasters

15. Prompt and regular holding of JCM, Departmental Council meeting, Periodical meeting
with Secretary Department of Posts, Sports Board meeting and Welfare Board meeting.
Ensure representation of recognised Federations in Sports Board and Welfare Board
by calling for nominations.

16. Ensure prompt and regular holding of JCM (Regional Council) meeting at Circle level,
Formal Four monthly meeting with Chief PMG, Bi-monthly meeting at PMG/DPS HQ
level and monthly meetings at Divisional level. Implement a monitoring mechanism at
Directorate level to ensure conducting of Circle/Divisional level meetings at regular
intervals.

17. Avoid abnormal delay in conducting Departmental promotion Committees (DPCs) at
all levels and grant promotion to eligible officials.

18. Fill up all vacant posts of Chief Postmasters General (CPMsG) Postmaster Generals
(PMsG) and Director of Postal Services (DPS). At present, posts are remaining vacant
for months together and additional charge/combined duty is ordered, which adversely
affects the efficiency of the services and also delay in settling staff matters.

19. Notify canteen employees New Recruitment Rules and fill up all vacant posts in
Departmental Canteens/Tiffin Rooms exempting the posts from the purview of
downsizing order and reviving the posts abolished/kept vacant.
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20. Ensure full protection of existing allowance (TRCA) of GDS employees and introduce Medical
Reimbursement Scheme to GDS. Existing monthly emoluments (TRCA) drawn by the
GDS should not be reduced under any circumstances. Revision of cash handling norms.

21. Ensure time bound and speedy disposal of all Rule – 9 cases and Review/Revision
petition cases pending at Directorate level.

22. Allot sufficient funds and sanction all pending bills.
(a) PLI/RPLI incentive bills; (b) Medical Reimbursement Bills (ROHSC)
(c) Tour TA bills (d) OTA Bills

23. Enhance overtime allowance rates at par with Railways.
24. (a) All Circle offices/Regional offices/DPLI office, Kolkata must be allowed to

function as Circle Processing Centres (CPCs) while implementing Core Insurance
Solutions (CIS) through McCamish for steady growth of PLI/RPLI Business

(b) Stop diversion of 615 posts (576 posts of PAs from C.O.s and 39 posts of PAs
from APS PLI CELL) ordered vide Department of Posts, Establishment Division
No. 43-47/2013-PE-II dated the 9th June,2014.

(c) Stop harassment and victimization of staff of Circle Administrative offices in the
name of decentralization of PLI/RPLI.

25. Stop ordering officials to work on Sundays and holidays in some Circles and also
stop harassment of staff by Circle/Regional/Divisional heads. Eg. 1) Karnataka Circle
2) Delhi Circle.

26. Allot sufficient funds to circles for carrying out constructions, repairs and maintenance
of Departmental buildings/Postal Staff quarters and RMS Rest houses.

27. Take stringent measures to eradicate corruption from Postal Department. Stern action
should be taken against those committing frauds and corruption. Stop disciplinary
action against innocent officials in the name of contributory negligence, instead of
punishing the principal offender.

28. Fillup all vacant posts of Astt. Manager/Manager and Sr. Manager in MMS
29. Make substitute arrangement in all vacant Postmen and MTS Posts. Wherever GDS

are not available, outsiders should be allowed to work as substitutes.
30. Modify the Orders DG P&T No. 31-38/79-PE-I dated 22/5/1979 regarding existing

time factor given for delivery of articles taking in to account the actual time
required for door to door delivery.

31. Increase the percentage of PS Group ‘B’ Posts to General line in LDCE and allow all
PACO/PA SBCO & SA also to write the examination.

32. Open more L1 offices as recommended by CPMsG Eg: Guntakal RMS in A.P Circle.
33. Powers for writing APARs of SBCO staff may be delegated to AO (SBCO) instead of

Divisional heads and stop imposing the work of SB Branch on SBCO.
34. Prompt supply of good quality uniform and kit items and change of old specification.
35. Stop vindictive actions of GM (Finance) Postal Accounts Chennai. More than hundred

Postal Accounts employees are charge sheeted. GM (Finance) even refused to heed the
instructions of DDG (PAF).

36. Review of marks of JAO (P) Part-II examination held in December 2012 in r/o SC/ST
candidates. As the exam was conducted on the basis of old Recruitment Rules i.e JAO
and the said posts are Group ‘B’ (Non-Gazetted) review may be held.

37. Creation of appropriate number of posts of Multi-Tasking Staff (MTS) in RMS after
assessing the total work hours of the vacant GDSMM posts to mitigate the problems of
the staff and RMS services.

38. Immediate notification of HSG-I Recruitment Rules and transferring of all IP line
HSG-I posts to General line as already agreed in the JCM Departmental Council meeting.
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Government of India
Ministry of Communications & IT

Department of Posts
(Pay Commission Cell)

To
All Heads of Postal Circles
All GMs/Directors of Postal Accounts

No. 1-20/2008-PCC Dated : 04 Nov 2013

Subject : Application of provisions of Para 5 of Annexure to OM on MACPs in case of
officials covered by TBOP/BCR/ACP Schemes vis-a-vis Para 6.2 of Annexure to OM
on MACPS dated 18.09.2009

The issue of application of Para 5 vis-a-vis Para 6.2 of Annexure I to DoPT OM No.
35034/3/2008-Estt (D) dated 19th May 2009 circulated under this Directorate OM No. 4-7/
(MACPS)/2009-PCC dated 18th Sep 2009, has been examined in consultation with DoPT
(The Nodal Department). The nodal department observed that Para 6.2 speaks about the
cases where financial upgradation had been granted to Government Servants in the next
higher scale in the hierarchy of their cadre as per provisions of the ACP Scheme of 1999 but
as a result of implement of 6th CPC recommendations, the next higher post in the hierarchy
of the cadre had been upgraded by granting a higher grade pay, the pay of such employees
with reference to higher grade pay granted to the post. The issue has accordingly been
considered in this Directorate in consultation with Integrated Finance Wing.

2. In supersession to orders contained in this Directorate Letters No. 1-9/2008-PCC
dated 15.01.2009, No. 1-20/2008-PCC (Pt) dated 06.09.2010 and clarification issued under
Para 4 & 5 of this Directorate letter No. 1-20/2008-PCC (Pt) dated 18.07.2011, the application
of Para 5 & 6.2 of Annexure I to DoPT OM No. 35034/3/2008-Estt (D) dated 19th May
2009 circulated under this Directorate OM No. 4-7/(MACPS)/2009-PCC dated 18th Sep
2009 will be governed as under:-

(a) Cases where there is no defined promotional hierarchy :

Pay will be fixed in such cases as on 1.1.2006 strictly in accordance with provisions
of CCS (RP) Rules, 2008 and the officials due for financial upgradation during the period
from 1.1.2006 to 31.8.2008 will be allowed the notified pay bands with grade pays/
corresponding pay bands with grade pays with reference to pre-revised pay scales or the pay
bands with next higher grade pays as the case may be. With the introduction of MACPS

Provisions of Para 5 of Annexure to OM on MACPs
in case of officials covered by TBOP/BCR/ACP Schemes
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effective from 01.09.2008, their admissibility of financial upgradation may be reviewed on
01.09.2008 with reference to promotions/financial upgradation earned applying provisions
of Para 5 of Annexure I to MACPS. Thereafter, the provisions of the MACPS as mentioned
in Annexure I to MACPS will come into play. As an example, in respect of erstwhile Group
D conferred TBOP prior to 01.01.2006 in pay scale of Rs.2610-4000, their pay will be fixed
on 01.01.2006 in the grade pay of Rs. 1800 and on getting BCR between 01.01.2006 and
31.08.2008, they will be granted grade pay of Rs. 1900 with 3% fixation benefit corresponding
to the pre-revised BCR scale of Rs. 3050-4590 and the official becomes entitled to 2nd and
3rd financial upgradation as the case may be under MACPS with effect from 01.09.2008.

(b) Cases where there is defined promotional hierarchy :

Pay will be regulated in accordance with para 6 of Annexure-I to MACPS in cases
where the pay scales of the promotional posts were upgraded as a result of implementation
of the 6th CPC. In cases where the pay scales of the promotional posts were not upgraded
they will be allowed the corresponding pay band with grade pay as admissible under ACP
Scheme of August, 99. TBOP/BCR/ACP are available during the period between 01.01.2006
and 31.08.2008 only in the revised scales which have been provided correponding to the
pre-revised TBOP/BCR/ACP scales in the defined promotional hierarchy. If there is no
such corresponding revised scale provided on account of merger of pre-revised scales, then
officials are eligible for financial upgradations only under MACPS under grade pay hierarchy
vide clarification No. (3) of DoPT OM No. 35034/3/2008-Estt (D) dated 09.09.2010.

3. The cases of officials retired/died on or after 01.01.2006 but before 01.09.2008 and
conferred the benefits of TBOP/BCR/ACP in conformity with Para 4 & 5 of this Directorate
letter dated 18.07.2011 shall not be reopened. However, financial implication resultant to
implementation of this clarificatio should be furnished to this Directorate for further necessary
action with details of each case in a separate annexure. Circles will wait for Directorate’s
instructions regarding recovery, if any.

This issues with the approval of the competent authority.

Assistant Director General (GDS/PCC)

CHQ Quota
All the Divisional Secretaries / Branch Secretaries are requested  to send CHQ Quota of
Rs. 9/- (Rs. Nine) each member per month to Shri Jagdish Sharma, Treasurer (CHQ),
Camp : I.P.H.O., New Delhi-110002. M.: 09911 226062/ 09899 608399 / 08595 045985
as early as possible.
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Reminder 1
To,

Smt. Kaveri Banerji,
Secretary (P), Department of Posts,
Dak Bhawan, Sansad Marg,
New Delhi-110001

Subject : Request to keep the Order No. 1-2-0/2008 PCC dt 4th Nov. 2013
held in abeyance - Case of application of Provision of Para 5 of Annexure to

OM on MACP in case of officials covered by TBOP/BCR/AP schemes
vis-a-vis para 6.2 of Annexure to OM on MACP dt 18-9-2009.

Ref.: D.G. Order No. 1-20/2008-PCC dt. 4 November, 2013

Respected Madam,
In continuation of my letter of even No. NU/P-IV/TBOP-BCR-ACP/Scheme/2/2014

dt. 22-4-2014; this is regarding setting aside the order No.1-20/2008-PC dated 04/11/2013
(copy enclosed) since it is arbitrary in nature and against the principle of Natural Justice
and due to the reasons prescribed below -

1. Para-5 vis-a-vis para 6.2 of Annexure-I to DOPT OM No.35034/3/2008-Estt(D)
dated 19/05/2009 circulated under Directorate OM No.4-7/(MACPs)/2009 dated
18/09/2009 come into operation w.e.f. 01/09/2009. Thus till 31/08/2008 the
employees/staff are governed by TBOP{/BCR/ACP.  Moreover Para-12 of OM
dtd. 18/09/2009 states that the Scheme MACP would be operational w.e.f.
01.09.2008 and financial upgradation as per the provision of earlier ACP scheme
(of Aug.1999)/TBOP/BCR schemes of the Department of Post would be granted
till 31.8.2008.  This indicates that Para-5 and 6.2 of Annex.I of OM dated 18.09/
2009 has no enforcement till 31.08.2008.

2. Application of Para-6 to Annexure-I of OM dtd. 18.09.2009 is not feasible /possible
in case of Gr. D (MTS) since, consequent upon the implementation of Sixth Pay
Commission recommendation, the four pre-revised Group "D" pay scales viz.
Rs.2550-3200, Rs.2610-3540, Rs.2610-4000 and Rs.2650-4000 have been
upgraded and replaced by the revised pay  structure of Grade Pay of Rs.1800 in
the Pay Band-1.

NU/P-IV/TBOP-BCR-ACP/Scheme/3/2014 04-07-2014
Ref. No.:  ................................................................... Date : ...........................

National Union of Postal Employees Postmen & Group-D/MTS
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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3. The Directorate had notified admissibility of GP of Rs.1900 & 2000 to those
erstwhile Gr. D officials (now MTS in Gr. C) conferred with financial upgradation
under TBOP and BCR respectively during the period from 01.01.2006 to
31.08.2008 under No.1-20/2008-PC(Pt) dtd. 06.09.2009 on the analogy of Postman
cadre to allow GP Rs.2400 & 2800 at the time of allowing TBOP & BCR
respectively during period from 01.01.2006 to 31.08.2008 and circulated under
No.1-9/2008-PCC dtd. 15.01.2009.

The implementation of Order dated  04.11.2013 would create  anomaly
between the employees granted TBOP/BCR/ACP up to 31.12.2005 and that of
granted during the period from 01.01.2006 to 31.08.2008 and may invite litigation.

4. Para-3 of OM dated 01.11.2013 states that the cases of officials retired/died on or
after 01.01.2006  but before 01.09.2008 and conferred the benefits of TBOP/BCR/
ACP in conformity with para 4 & 5 of Directorate letter dated. 18.07.2011 shall not
be reopened which means OM dated 04.11.2013 is applicable to those who retired
on or after 01.09.2008.  This would result in retrospective revision of pay of these
employees who retired on or after 01.09.2008.  Naturally, by implementing order
dated 04.11.2013 would entail the reduction of pensionary benefits of the employees
in Gr. D and Postman cadre who retired on or after 01.09.2008.  This is in
contravention of Rule-70 of CCS(Pension) Rules 1972 which provides  that subject
to the provisions of Rules 8 and 9 of CCS(Pension) Rules, 1972, a pension once
sanctioned after final assessment, shall not be revised to the disadvantage of  the
Government servant, unless such a revision becomes necessary on account of
detection of a clerical error subsequently.  This would also result in arbitrary
position because those who retired on or after 01.01.2006 but before 01.09.2008
would get the benefit of Para 4 & 5 of Directorate order dated 18.7.2011 and
others who retired on or after 01.09.2008 would be debarred from this advantage.

5. The scheme of ACP/TBOP/BCR and MACP have been made applicable on
completion of a particular quantum of service in order to avoid stagnation in
service career.  Implementation of order dated 04.11.2011 would not differentiate
between the person appointed before 01.01.2006 and after 01.01.2006 since those
who appointed before 01.01.2006 and having completed 24/26 years of service

- 2 -

NU/P-IV/TBOP-BCR-ACP/Scheme/3/2014 04-07-2014
Ref. No.:  ................................................................... Date : ...........................

National Union of Postal Employees Postmen & Group-D/MTS
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378
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would get the same grade pay i.e. Rs.1800 in case of Gr. D (MTS) and 2000 in
case of postman and a person appointed on or after 01.01.2006 against direct
recruit quota would get Rs.1800 in Gr. D & Rs.2000 in Postman cadre in PB-1.
Moreover, how 2nd and 3rd upgradation would be regulated from 01.9.2008
in respect of officials who have completed 24/26/30 years of service up to 31/12/
2005 within the meaning of Para-2(a) of order No.1-20/2008-PCC dtd. 04.11.2013.
This would result in chaos amongst the senior officials in Gr. D and Postman cadre.

6. Para-5 and Para 6.2 of Annexure-I to Directorate OM No.4-7/(MACP)/2009-PCC
dated 18.09.2009 has its implication w.e.f. 01.09.2008 since it is incorporated in
the order relating to the instructions on MACP which came into force from
01.09.2008.  It has no relevance with the Scheme viz.ACP/TBOP/BCR available
up to 31.08.2008.

In view of above circumstances, Union therefore, request to set aside/squash/held in
abeyance the OM No.1-20/2009-PCC dated 04/11/2013. This would avoid further
complication and litigations.

Thanking you,
With regards,

 Yours Sincerely
Sd/-

(T.N. RAHATE)
General Secretary and

President FNPO

CC for information and necessary action
1. Member (P), PSB, Department of Posts,

Dak Bhawan, New Delhi-110001
2. Shri Surender Kumar

Assistant Director General,
CGDS/PCC, Dak Bhawan, New Delhi-110001

3. All DAP & GM Finance in India Posts
(T.N. RAHATE)

General Secretary and President FNPO

- 3 -

NU/P-IV/TBOP-BCR-ACP/Scheme/3/2014 04-07-2014
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National Union of Postal Employees Postmen & Group-D/MTS
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054
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Due to Order No. 1-2-0/2008 PCC dt 4-11-2013 recovery is being made from MTS/
Postman and also at the time of retirement (UP Circle, Mathura DN Rs. 1,90,000/- recovered at the time
of retirement). And now they are giving MACP but arrear payments are kept on hold (Mumbai GPO,
Mumbai South Division), so to cancel the said Orders a letter through General Secretary (CHQ)
has been addressed to Secretary (P), Department of Posts, New Delhi.
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1. Children Education Allowance including
Hostel Subsidy. etc.

2. Special Allowance
3. Cash Handling Allowance
4. Washing Allowance
5. Split Duty Allowance
6. Bad Climate allowance

7. Special Compensatory (Remote Locality) Allowance

8. (a) All components of Daily Allowance on tour
(b) Mileage Allowances for road and

bicycle journeys on tour

F. No. 5-06/2011-PAP
GOVERNMENT OF INDIA

MINISTRY OF COMMUNICATIONS AND I.T.
DEPARTMENT OF POSTS

(ESTABLISHMENT DIVISION)
DAK BHAWAN, SANSAD MARG, NEW DELHI-110116

THE 24TH JANUARY, 2012

OFFICE MEMORANDUM

SUBJECT: ENHANCEMENT OF VARIOUS ALLOWANCES BY 25% FROM 1.1.2011 OWING TO OVER
50% INCREASE IN DEARNESS ALLOWANCE-REG.

The undersigned is directed to say that a number of references and queries have been received in this
Directorate from various Circles seeking clarifications in respect of increase of various allowances consequent
upon increase in the Dearness Allowance beyond 50% w.e.f. 1st January, 2011. The issue has been examined in
consultation with Ministry of Finance (Department of Expenditure). It may be recalled that, on implementation
of the recommendations of the 6th Central Pay Commission, necessary orders in respect of various allowances
and certain advances were issued by the Government. Some of these orders inter alia stipulated that such
Allowances/advances shall automatically increase by 25% whenever Dearness Allowance goes up by 50%.

2. It is, therefore, clarified that such orders in respect of the allowances and advances, which provide for
their automatic increase by 25% whenever Dearness Allowance goes up by 50% do not require further confirmation/
clarification for complying with the said stipulations.

3. However, such Allowances and Advances are mentioned below for ready reference of all concerned.
9. Special Compensatory (Hill Area) Allowance

10. Special Comp. Scheduled Tribal Area Allowance
11. Project Allowance
12. Fixed Conveyance Allowance
13. Cycle Maintenance Allowance
14. Special Allowance for Child care for women

with disabilities
15. (a) Advance for purchase of Bicycle.

(b) Warm Clothing Advance.
(c) Festival Advance.
(d) Natural Calamity Advance

16. Desk Allowance

Enhancement of Various Allowances by 25%
From 1-1-2014 the DA is increased to 100% so Allowances/advances shall automatically
increase by 25%. Orders should be given to all DDO/SSPO/SPO that no further confirmation/
clarification is required to increase the allowances/advances by 25%.
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25% INCREASE IN ALLOWANCES
 NO SEPERATE ORDERS REQUIRED

Many members and track in viewers are making inquiry about enhancement of various
allowances by 25% when DA reached to 100%. It was told that few DDOs are waiting
for orders from higher ups to draw the revised allowances. It is to inform to all that
DOP vide memo No. 5-06/2011-PAP dated 24/1/2012 has already clarified that there is
no further confirmation/clarification required to enhance allowances by 25% when
DA goes up by 50%.

- 2 -
OM NO. 5-06/2011-PAP DATED 24.1.2012.

This issues with the concurrence of Integrated Finance Wing vide their diary No. 28/FA/12/CS dated:
24.01.2012.

ASSISTANT DIRECTOR GENERAL (ESTT.)
Tele:011-2309 6030 / 2303 6798

TO
1. All Chief Postmasters General.
2. Chief General Managers, PLI, BD&MD. 3. Deputy Director General (PAF), Postal Dte.
4. All General Managers (Finance). / Directors of Accounts (Postal).
5. CHIEF ENGINEER (CIVIL), POSTAL CIVIL WING.
6. The Director Postal Staff College of India, Ghaziabad, 7. All Directors of PICs.

COPY FOR KIND INFORMATION TO:-
1. PS to MOCBIT/MOS(CBIT). 1-A. PTC MYSORE, FOR PLACING ON ODP WEBSITE
2. PPS to Secretary (Posts) 3. PPS to Members of Postal Services Board
4. JS & FA (P). / Director (Finance) 5. All DDs. G/Secretary (PSB).
6. ADG (Admn.). 7. GUARD FILE (2 COPIES)

ASSTT. ACCOUNTS OFFICER (PAP)
TELE. 011 - 2303 6268
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Memorandum to 7th CPC
On behalf of National Union of Postal Employees CHQ has prepared the Memorandum

and submitted to the Chairman 7th CPC. Also we have prepared DVD/CD in which the
entire working process of delivery staff from Mail Peon, Group D, MTS, Sorting Postman,
Letter Box Peon and Postmen. The actual duty performed by each employee of Postal
Department in connection with Postal Mail receipt, despatch and delivery has categorically
picturised through actual video shooting.

The Memorandum and DVD/CD was shown on the screen at All India Conference of
our Union at Tirupati (AP) on 2nd June, 2014 and this was approved by the Delegate Session
of AIC for submission to Chairman 7th CPC on behalf of NUPE P-IV, CHQ.

So also the joint memorandum prepared by AIPEU, Postmen Group D/MTS with
consent of NUPE P-IV also submitted to the Chairman 7th CPC.

Let us hope for good result from the 7th CPC in R/O Postal Department Employees
particularly for Postmen Group D MTS cadre.

- T.N. Rahate, General Secretary

7Ìããâ Ìãñ¦ã¶ã ‚ãã¾ããñØã
¶ãõÍã¶ãÊã ¾ãîãä¶ã¾ã¶ã ¹ããñÔ›½ãõ¶ã ØãÆì¹ã ¡ãè, †½ã.›ãè.†Ôã. ÔãâØãŸ¶ã ‡ãŠãè ‚ããñÀ Ôãñ 7Ìãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãñŠ ½ãã¶ã¶ããè¾ã Þãñ¾ãÀ½ãõ¶ã

½ãÖãñª¾ã ‡ãñŠ Ôã½ãàã ½ãñ½ããñÀò¡½ã ¹ãñÍã ãä‡ãŠ¾ãã Øã¾ãã Öõ ‚ããõÀ Ôãã©ã ½ãò Ö½ã ¹ããñÔ›½ãõ¶ã, Ôãããä›ÄØã ¹ããñÔ›½ãõ¶ã, ½ãñÊã ãä¹ã…¶ã, •ã½ããªãÀ, Êãñ›À
ºããù‡ã‹Ôã ãä¹ã…¶ã ¦ã©ãã Ôã¼ããè ¡ã‡ãŠ ãä¡ÊããèÌãÀãè ãäÌã¼ããØã ‡ãñŠ ‡ãŠ½ãÃÞããÀ, ¡ã‡ãŠ ‡ãŠãè ãä¶ã‡ãŠãÔããè Ôãñ Êãñ‡ãŠÀ ¡ã‡ãŠ ãä¡ÊããèÌãÀãè ¦ã©ãã ©ãõÊããò ½ãò
ºãâª‡ãŠÀ ¡ã‡ãŠ ¼ãñ•ã¶ãñ ‡ãŠãè Ôã¼ããè ¹ãÆãä‰ãŠ¾ãã‚ããò ‡ãŠãè Ìããèãä¡¾ããñ Íãîãä›âØã ºã¶ãã‡ãŠÀ ÌãÖ DVD/CD ‡ãñŠ Â¹ã ½ãò ¹ãÆÔ¦ãì¦ã ‡ãŠãè Øã¾ããè Öõý

Ö½ããÀñ ÔãâØãŸ¶ã ‡ãŠãè ãä¹ãœÊããè AIC ãä¦ãÁ¹ããä¦ã ‚ããâ£ãÆ ¹ãÆªñÍã ½ãò •ãî¶ã ½ããÖ ½ãò Ôãâ¹ã¸ã ÖìƒÃý „Ôã ‚ããä£ãÌãñÍã¶ã ½ãò ¦ãã. 2 •ãî¶ã ‡ãŠãñ
Ôã¼ããè ¹ãÆãä¦ããä¶ããä£ã¾ããò ‡ãñŠ Ôã½ãàã ½ãñ½ããñÀò¡½ã ‚ããõÀ DVD/CD Ìããèãä¡¾ããñ Íãîãä›âØã ‡ãŠãñ Ô‰ãŠãè¶ã ¹ãÀ ãäªŒãã¾ãã Øã¾ããý Ôã¼ããè ¹ãÆãä¦ããä¶ããä£ã¾ããò ¶ãñ
¦ãããäÊã¾ããò ‡ãŠãè Øãü¡Øãü¡ãÖ› Ôãñ ƒÔã ½ãñ½ããñÀò¡½ã †Ìãâ DVD/CD ‡ãŠãñ ¹ãããäÀ¦ã ‡ãŠÀ ƒÔãñ 7Ìãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãñŠ Ôã½ãàã ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãñ ‡ãŠã
ãä¶ã¥ãÃ¾ã ãä‡ãŠ¾ãã ‚ããõÀ „Ôã ãä¶ã¥ãÃ¾ã ‡ãñŠ ¹ãŠÊãÔÌãÂ¹ã CHQ ¶ãñ ½ãñ½ããñÀò¡½ã ¦ã©ãã DVD/CD Þãñ¾ãÀ½ãõ¶ã ‡ãŠãñ Ôããö¹ã ªãèý

ªîÔãÀãè ‚ããñÀ AIPEU ¹ããñÔ›½ãõ¶ã ØãÆì¹ã ¡ãè †½ã.›ãè.†Ôã. ‡ãŠãè ‚ããñÀ Ôãñ Ôãâ¾ãì‡ã‹¦ã ½ãñ½ããñÀò¡½ã ºã¶ãã‡ãŠÀ Ö½ããÀãè ¾ãîãä¶ã¾ã¶ã ‡ãŠãè
Ôã½½ããä¦ã Ôãñ 7Ìãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãñŠ Ôã½ãàã ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãã Øã¾ãã Öõý

ƒÔã ¹ãÆ‡ãŠãÀ Ö½ããÀãè ¾ãîãä¶ã¾ã¶ã ‡ãŠãè ‚ããñÀ Ôãñ †‡ãŠ ÔÌã¦ãâ¨ã ½ãñ½ããñÀò¡½ã DVD/CD ‡ãñŠ Ôãã©ã 7Ìãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãñŠ Ôã½ãàã ¹ãÆÔ¦ãì¦ã
ãä‡ãŠ¾ãã Øã¾ãã Öõ ¦ã©ãã ªîÔãÀã †‡ãŠ Ôãâ¾ãì‡ã‹¦ã ½ãñ½ããñÀò¡½ã ªãñ¶ããò ÔãâØãŸ¶ããò ‡ãŠãè ‚ããñÀ Ôãñ ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãã Øã¾ãã Öõý ½ããâØãñ ÊãØã¼ãØã †‡ãŠ-Ôããè Öö
ãä‡ãâŠ¦ãì Ö½ããÀñ ‚ã¹ã¶ãñ ½ãñ½ããñÀò¡½ã ‡ãŠãè ‡ãìŠœ ãäÌãÍãñÓã¦ãã†â Ööý

Ö½ãò ‚ããÍãã ¶ãÖãé ‚ããä¹ã¦ãì ãäÌãÍÌããÔã Öõ ãä‡ãŠ 7Ìãã Ìãñ¦ã¶ã ‚ãã¾ããñØã ‚ã¹ã¶ããè ãäÀ¹ããñãä›ÄØã ¡ã‡ãŠ ãäÌã¼ããØã ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ¹ãÆãä¦ã ‚ããõÀ
ãäÌãÍãñÓã‡ãŠÀ ¡ã‡ãŠ ãäÌã¦ãÀ¥ã ãäÌã¼ããØã ¹ãÀ ãäÌãÍãñÓã £¾ãã¶ã ªòØãñý

- ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè

Ôããè.†Þã.‡ã‹¾ãî ‡ãŠãñ›ã
Ôã¼ããè ãä¡Ìããè•ã¶ãÊã Ôãñ‰ãñŠ›Àãè / ºãÆãúÞã Ôãñ‰ãñŠ›Àãè Ôãñ ‚ã¶ãìÀãñ£ã ãä‡ãŠ¾ãã •ãã¦ãã Öõ CHQ ‡ãŠãñ›ã Á¹ã¾ãñ 9/- (¶ããõ Á¹ã¾ãñ) ¹ãÆãä¦ã ½ãòºãÀ ¹ãÆãä¦ã½ããÖ ¼ãñ•ãòý
¾ãÖ Þãâªã ªÀ ‚ãØãÔ¦ã 2012 Ôãñ ÊããØãî Öõý CHQ ‡ãŠãñ›ã Ñããè •ãØãªãèÍã Íã½ããÃ, Œãâ•ãã•ããè (CHQ), ‡ãöŠ¹ã : ‚ããƒÃ.¹ããè.†Þã.‚ããñ.
¶ã¾ããè ãäªÊÊããè-110002, ½ããñ.: 09911 226062 / 09899 608399/08595 045985 ‡ãŠãñ •ãÊª-Ôãñ-•ãÊª Ôãñ ¼ãñ•ãòý
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•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ãäÀ¹ããñ›Ã
1 •ãìÊããƒÃ 2014 Ôãñ 11 •ãìÊããƒÃ 2014 ¦ã‡ãŠ ½ãìâºãƒÃ (½ãÖãÀãÓ›È Ôã‡ãÃŠÊã) ½ãò ÀÖãý 12 •ãìÊããƒÃ 2014 Ôãñ 15 •ãìÊããƒÃ

2014 ¦ã‡ãŠ ãäØãÀãèãä¡Ö ãä¡Ìããè•ã¶ã, ¢ããÀŒãâ¡ Ôã‡ãÃŠÊã ½ãò ÀÖãý ƒÔã ãä¡Ìããè•ã¶ã ½ãò NUPE P-IV †Ìãâ GDS ‡ãŠãè (ºãÆãúÞã) ÍããŒãã
¶ãÖãé ©ããè, ¾ãÖ ºãã¦ã ãäªÊã ½ãò Ö½ãñÍãã Þãì¼ã¦ããè ©ããèý Ö½ããÀñ ÔãâØãŸ¶ã ‡ãñŠ Ôã‡ãÃŠÊã ÔããäÞãÌã (¢ããÀŒãâ¡) Ôã‡ãÃŠÊã ƒ¶Öãò¶ãñ ‚ããõÀ ƒ¶ã‡ãñŠ Ôãããä©ã¾ããò
¶ãñ ‡ãŠü¡ãè ½ãñÖ¶ã¦ã ¦ã©ãã ¹ãÆ¾ããÔã ‡ãŠÀ‡ãñŠ ƒÔã ãä¡Ìããè•ã¶ã ½ãò 80% ¦ã‡ãŠ NUPE P-IV ‚ããõÀ NU GDS ½ãò Íãããä½ãÊã Öì† †ñÔããè ŒãìÍããè
‡ãñŠ ãäÊã† ¦ã©ãã „¶ã Ôã¼ããè ‡ãŠã ÔÌããØã¦ã ‡ãŠÀ¶ãñ Öñ¦ãì ãäØãÀãèãä¡Ìã ãä¡Ìããè•ã¶ã ‡ãñŠ ¹ãÆ©ã½ã ‚ããä£ãÌãñÍã¶ã ½ãò „¹ããäÔ©ã¦ã ÀÖãý ƒÔã ‚ããä£ãÌãñÍã¶ã ½ãò
Ôã¼ããè ‡ãŠãñ Ôãâºããñãä£ã¦ã ‡ãŠÀ¦ãñ Öì† „¶ã Ôã¼ããè Ôã¼ããÔãªãò ‡ãŠã ÔÌããØã¦ã ãä‡ãŠ¾ãã ¦ã©ãã ‚ããä¼ã¶ãâª¶ã ãä‡ãŠ¾ããý ¢ããÀŒãâ¡ ‡ãñŠ Ôã‡ãÃŠÊã ÔããäÞãÌã
Ñããè ¶ãÌãÊããä‡ãŠÍããñÀ ½ãâ¡Êã ‚ããõÀ NAPE-III ‡ãñŠ Ôã‡ãÃŠÊã ÔããäÞãÌã Ñããè ãä¶ãÍããâ¦ã ‡ãìŠ½ããÀ ¦ã©ãã „¶ã‡ãñŠ Ôã¼ããè Ôãããä©ã¾ããò ‡ãŠãñ ÖããäªÃ‡ãŠ ºã£ããƒÃý
ƒÔã Ôãì¶ãÖÀñ ½ããõ‡ãñŠ ¹ãÀ Ö½ããÀñ Ôãã©ã NU GDS ‡ãñŠ •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè Ñããè ½ãìÀÊããè£ãÀ¶ã•ããè „¹ããäÔ©ã¦ã ©ãñý ƒÔã ‚ããä£ãÌãñÍã¶ã ½ãò ƒÔã
ãä¡Ìããè•ã¶ã ‡ãñŠ Postmen P-IV, NU GDS, ‚ããõÀ NAPE Class III ‡ãñŠ Ôã¼ããÔãª ãä½ãÊã‡ãŠÀ ¦ããè¶ã Ôããõ Ôãñ ‚ããä£ã‡ãŠ Ôã¼ããÔãª
„¹ããäÔ©ã¦ã ©ãñý

CHQ ‡ãŠãè ‚ããñÀ Ôãñ ‚ãã¾ãñ Öì† Ôã¼ããè Ôã¼ããÔãªãò ‡ãŠãè „¸ããä¦ã ¦ã©ãã ÔãìÀàãã ‡ãŠãè ãä•ã½½ãñªãÀãè FNPO ‡ãŠãè ÀÖñØããè ƒÔã‡ãŠã £¾ãã¶ã
ÀŒãã •ãã¾ãñØãã †ñÔãã ‚ããÍÌããÔã¶ã ãäª¾ããý

16 •ãìÊããƒÃ Ôãñ 26 •ãìÊããƒÃ 2014 ¦ã‡ãŠ ½ãìâºãƒÃ ½ãò (½ãÖãÀãÓ›È Ôã‡ãÃŠÊã) ÀÖãý 27 •ãìÊããƒÃ 2014 Ôãñ 31 •ãìÊããƒÃ 2014 ¦ã‡ãŠ
ãäªÊÊããè ½ãò ÀÖãý 28 •ãìÊããƒÃ 2014 ‡ãŠãñ FNPO ¹ãñŠ¡ÀñÍã¶ã ‚ããùãä¹ãŠÔã •ãã‡ãŠÀ Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, •ã¶ãÀÊã
Ôãñ‰ãñŠ›Àãè P-III Ñããè ¡ãè. ãä‡ãŠÍã¶ãÀãÌã, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè R-IV Ñããè Àã½ã¹¹ãã ‚ãããäª Ôãñ ãä½ãÊã‡ãŠÀ FNPO ‚ããØãÃ¶ãã¢ãñÍã¶ã ‚ããõÀ
Ôãã¦ãÌããâ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãñŠ ãäÊã† ½ããâØããò (Memorandum) ‡ãñŠ ºããÀñ ½ãò ÞãÞããÃ ‡ãŠãèý ¦ãª¹ãÍÞãã¦ãá Ôã¼ããè •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ‚ããõÀ
Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã Ôã¼ããè ãä½ãÊã‡ãŠÀ ¡ã‡ãŠ ¼ãÌã¶ã ½ãò ÞãÊãñ Øã¾ãñý ¡ã‡ãŠ ¼ãÌã¶ã ½ãò ‡ãìŠœ ‚ããä£ã‡ãŠããäÀ¾ããò Ôãñ ãä½ãÊã‡ãŠÀ ªãñ¹ãÖÀ 2 ºã•ãñ
FNPO ‚ããõÀ NFPE ‡ãŠãè JCA ‡ãŠãè ½ããèãä›âØã ‡ãñŠ ãäÊã† NFPE ‡ãñŠ ¹ãñŠ¡ÀñÍã¶ã ‚ããùãä¹ãŠÔã ¹ãÖìâÞãñý JCA ‡ãŠãè ½ããèãä›âØã ½ãò ¹ãòãä¡âØã
Ôã½ãÔ¾ãã‚ããò ‡ãñŠ …¹ãÀ ÞãÞããÃ ¶ãÖãé Öãñ ÀÖãè Öõý ãä¡¹ãã›Ã½ãò› ‡ãŠãöãäÔãÊã, ãä¹ãÀããä¡‡ãŠÊã ½ããèãä›âØã ‚ã¡ãä½ã¶ããèÔ›ÈñÍã¶ã ¶ãÖãé ªñ ÀÖãè Öõ ‚ããõÀ
Ôã½ãÔ¾ãã ãäª¶ã ¹ãÀ ãäª¶ã ºãü¤¦ããè •ãã ÀÖãè Öõý ƒÔããäÊã† †ãä•ã›ñÍã¶ã ‡ãŠÀ¶ãã •ãÂÀãè Öõý

ƒÔã‡ãñŠ …¹ãÀ ÞãÞããÃ-ãäÌã½ãÍãÃ ‡ãŠÀ‡ãñŠ FNPO ‚ããõÀ NFPE ‡ãñŠ Ôã¼ããè •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãèû•ã ¶ãñ †‡ãŠ Ôãã©ã †ãä•ã›ñÍã¶ã ‡ãŠÀ¶ãñ ‡ãŠã
ãä¶ã¥ãÃ¾ã ãäÊã¾ããý ‚ããõÀ „Ôã‡ãŠã ‡ãŠã¾ãÃ‰ãŠ½ã ºã¶ãã¾ãã Øã¾ããý ¹ãÆ½ãìŒã ½ããâØãñ ¹ããñÔ›½ãõ¶ã, ØãÆì¹ã `¡ãè' MTS -

1. •ã¶ã¦ãã ‡ãŠãè ÔãñÌãã (›¹ããÊã) ÜãÀ-ÜãÀ ½ãò ªñ¶ãã Öõ ¦ããñ ¹ããñÔ›½ãõ¶ã ‡ãŠãè ÞããÊã ÜãÀ-ÜãÀ ¦ã‡ãŠ ¶ãã¹ã¶ãã ‚ããõÀ ƒÔã‡ãñŠ ãäÊã† ‡ãñŠ
Order DG P&T No. 31-38/79-PE-I dated 22-5-1979 ‡ãñŠ ‚ããªñÍã ºãªÊããè ‡ãŠÀ¶ãñ ‡ãŠãè ½ããâØã Öõý

2. ¹ããñÔ›½ãõ¶ã, ØãÆì¹ã ¡ãè MTS ‡ãŠãè ‡ãŠãñƒÃ ¼ããè ãä‡ãŠ› ‚ãã¾ã›½ã •ãõÔãñ ¾ãîãä¶ã¹ãŠã½ãÃ, œã¦ãã, Þã¹¹ãÊã, •ããè.¡ãè. ºãõØã Ôã½ã¾ã ¹ãÀ ¶ãÖãé
ãä½ãÊã¦ãã Öõ ‚ããõÀ ƒÔã½ãò ƒ¶ã‡ãŠã ª•ããÃ Ôãã½ãã¶¾ã ÀÖ¦ãã Öõ ƒÔã‡ãñŠ ãäÊã† ƒÔã‡ãñŠ ¹ãìÀã¶ãñ Ô¹ãñÔããèãä¹ãŠ‡ãñŠÍã¶ã ½ãò ºãªÊããè ‡ãŠÀ¶ãñ ‡ãŠãè ½ããâØã Öõý
‚ã¶¾ã ½ããâØããò ‡ãŠãè ãäÊãÔ› ¼ããè ƒÔã ¹ãÆãñØãÆã½ã ‡ãñŠ º¾ããõÀã ‡ãñŠ Ôãã©ã ÌãñºãÔããƒÃ› ½ãò ãäª¾ãã Øã¾ãã Öõý Ôã¼ããè Ôã‡ãÃŠÊã ÔããäÞãÌããò ‡ãñŠ ½ãã£¾ã½ã Ôãñ
ãäÌã¼ããØããè¾ã ÔããäÞãÌã, ÍããŒãã ÔããäÞãÌããò ‡ãñŠ ½ãã£¾ã½ã Ôãñ ÖÀ †‡ãŠ Ôã¼ããÔãªãò ¦ã‡ãŠ ¹ãÖìâÞãã¾ãã •ãã¾ãñØããý

30 •ãìÊããƒÃ, 2014 ‡ãŠãñ ¡ã‡ãŠ ¼ãÌã¶ã •ãã‡ãŠÀ Ôãñ‰ãñŠ›Àãè (P) Ñããè½ã¦ããè ‡ãŠãÌãñÀãè ºãù¶ã•ããê ½ãõ¡½ã ‡ãŠãñ „¶ã‡ãŠãè ãä¶ã¾ãìãä‡ã‹¦ã ¹ãÀ ºã£ããƒÃ
ªãèý „¶ã‡ãñŠ Ôãã©ã ¹ããñÔ›½ãõ¶ã ØãÆì¹ã `¡ãè' MTS ‡ãŠãè ãäÀ‡ã‹¦ã •ãØãÖ ¹ãÀ ‚ãã…›ÔããƒÃ¡À ÊãØãã¶ãã, ¶ãÌãâºãÀ 2014 ¦ã‡ãŠ ¹ããñÔ›½ãõ¶ã, ØãÆì¹ã
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`¡ãè' MTS ‡ãŠãè Ôããõ ¹ãÆãä¦ãÍã¦ã ¼ã¦ããê ‡ãŠÀã¶ãñ ‡ãñŠ ‚ããªñÍã Ôã¼ããè Ôã‡ãÃŠÊã Öñ¡ ‡ãŠãñ ãäª¾ãñ Øã¾ãñ Ööý •ããñ ‚ããä£ã‡ãŠãÀãè  ¶ãÌãâºãÀ 2014 ¦ã‡ãŠ
2009 Ôãñ 2013-14 ¦ã‡ãŠ ‡ãŠãè ¼ã¦ããê ¶ãÖãé ‡ãŠÀòØãñ „¶ã‡ãñŠ CR ½ãò ãäÀ½ãã‡ãÃŠ ½ããÀã •ãã¾ãñØããý Ôã¼ããè Ôã‡ãÃŠÊããò ‡ãŠãñ ‚ãã…› ÔããñãäÔãÄØã ‡ãñŠ
ãäÊã† ¹ãâŠ¡ ãäª¾ãñ Øã¾ãñ Öö, „¶ã½ãò Ôãñ ãä•ã¦ã¶ãñ ¹ããñÔ›½ãõ¶ã, ØãÆì¹ã `¡ãè' MTS ‚ãã…› ÔããƒÃ¡À ‡ãŠãè •ãÂÀ¦ã Öõ „¦ã¶ãñ ÊãØãã¶ãñ ‡ãŠãè
ãä•ã½½ãñªãÀãè Ôã‡ãÃŠÊã Öñ¡ ‡ãŠãè Öõý ½ãÖãÀãÓ›È Ôã‡ãÃŠÊã ‡ãñŠ CPMG ‡ãñŠ ‚ããªñÍã ªñ¶ãñ ‡ãñŠ ºããÌã•ãîª ¼ããè ƒ¶ã‡ãñŠ ‚ããªñÍã ‡ãŠã ¹ããÊã¶ã PMG

(Mumbai Region) ¶ãÖãé ‡ãŠÀ ÀÖñ Ööý ½ãÖãÀãÓ›È ‡ãñŠ CPMG ‡ãŠãñ Ö½ããÀñ Ôãã©ã ºãã¦ãÞããè¦ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ‡ãŠÖã •ãã¾ãñ ‚ããõÀ ¾ããäª
‡ãŠãñƒÃ ãäÊããäŒã¦ã ãäÀ¹ããñ›Ã ‡ãŠÀñ ¦ããñ PMG (Mumbai Region) ‡ãñŠ ºããÀñ ½ãò ‚ãØãÊããè ‡ãŠãÀÃÌããƒÃ ‡ãŠÀòØãñý

MACP ‡ãñŠ ‚ããªñÍã No. 1-20/2008-PCC date 4th November, 2013 ‡ãñŠ ‚ããªñÍãã¶ãìÔããÀ ¹ããñÔ›½ãõ¶ã,
MTS ‡ãŠãè ¼ããÀãè ãäÀ‡ãŠÌãÀãè Öãñ ÀÖãè Öõý ½ã©ãìÀã ãä¡Ìããè•ã¶ã (¾ãî.¹ããè. Ôã‡ãÃŠÊã) ½ãò †‡ãŠ ÊããŒã ¶ãººãñ Ö•ããÀ Á¹ã¾ãñ (Á¹ã¾ãñ 1,90,000)
ãäÀ‡ãŠÌãÀ Öãñ Øã¾ãñ Ööý ¾ãÖ ‚ããªñÍã ‡ãŠã ØãÊã¦ã ½ã¦ãÊãºã ãäÊã¾ãã Øã¾ãã Öõ ¾ãã ¦ããñ ¾ãÖ ‚ããªñÍã Öãè ØãÊã¦ã Öõý œŸñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãñŠ ‚ããªñÍãã¶ãìÔããÀ
1-06-2006 Ôãñ 31-08-2006 ¦ã‡ãŠ ‡ãñŠ TBOP-BCR ‡ãñŠ ¹ãñ ãä¹ãŠ‡ãŠÔãñÍã¶ã ÔãÖãè Öõ ƒÔããäÊã† ÔãªÀ ãäª¾ãñ Øã¾ãñ ØãÊã¦ã ‚ããªñÍã À-
ãä‡ãŠ¾ãñ •ãã¾ãñý Ö½ããÀñ ƒÔã ãäÌãÓã¾ããò ¹ãÀ ãäÊãŒãñ Øã¾ãñ ¹ã¨ããò ‡ãŠã £¾ãã¶ã Ôãñ ‚ã£¾ã¾ã¶ã ãä‡ãŠ¾ãã •ãã¾ãñ ¦ã©ãã •ãÊª Ôãñ •ãÊª ‡ãŠãÀÃÌããƒÃ ‡ãŠãè •ãã¾ãñý

‡ãŠã¶ã¹ãìÀ ãä¡Ìããè•ã¶ã ‡ãñŠ SSPO's ‡ãñŠ ºããÀñ ½ãò ãä¡›ñÊã ÞãÞããÃ ‡ãŠãè Øã¾ããè Öõ ¦ã©ãã Ö½ãò ‚ããÍÌããÔã¶ã ãä½ãÊãã Öõ ƒ¶ã‡ãŠãè ƒ¶ã‡ã‹Ìãã¾ãÀãè
‡ãŠÀ‡ãñŠ •ãÊª ‡ãŠãÀÃÌããƒÃ ‡ãŠãè •ãã¾ãñØããèý

½ãòºãÀ (P) Ñããè½ã¦ããè ‚ãâ•ãÊããè ªñÌããÔãÀ Ôãñ ãä½ãÊã‡ãŠÀ Øãì•ãÀã¦ã Ôã‡ãÃŠÊã ½ãò Œãñ¡ã ãä¡Ìããè•ã¶ã ‡ãñŠ SSPOs ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ
•ãã¶ãºãî¢ã‡ãŠÀ ¹ãÀñÍãã¶ã ‡ãŠÀ ÀÖñ Öö, ƒ¶ã‡ãŠã ¹ãîÀã º¾ããõÀã ¡ã‡ãŠ ¼ãÌã¶ã ½ãò ãäª¾ãã Öõý „½½ããèª Öõ SSPOs Œãñ¡ã ãä¡Ìããè•ã¶ã ¦ã©ãã SSPOs

‡ãŠã¶ã¹ãìÀ ãä¡Ìããè•ã¶ã ƒ¶ã‡ãñŠ …¹ãÀ ‡ãŠãÀÃÌããƒÃ Öãñ¶ãñ ‡ãŠãè „½½ããèª Öõý
½ãòºãÀ (HRD) Ñããè †Ôã.‡ãñŠ. ãäÔã¶Öã•ããè Ôãñ ãä½ãÊã‡ãŠÀ ¹ããñÔ›½ãõ¶ã, ØãÆì¹ã `¡ãè' MTS ‡ãŠãñ ‡ãâŠ¹¾ãî›À (ÔãâØã¥ã‡ãŠ) ›Èñãä¶ãâØã ªãè •ãã

ÀÖãè Öõ, ƒÔã½ãò ¹ããñÔ›½ãõ¶ã ‡ãŠãñ 6 ãäª¶ã ‡ãŠãè ›Èñãä¶ãâØã ªñ¶ãñ ‡ãñŠ ‚ããªñÍã ãäª¾ãñ Øã¾ãñ Ööý ƒÔã‡ãŠã ¹ãÆãñØãÆã½ã PTC ½ãõÔãîÀ ½ãò ¦ãõ¾ããÀ Öãñ ÀÖã Öõý
¦ãõ¾ããÀ Öãñ¶ãñ ‡ãñŠ ºããª ÔããÀã ¹ãÆãñØãÆã½ã Ö½ãò E-mail ´ãÀã ¼ãñ•ã¶ãñ ‡ãñŠ ‚ããªñÍã ¡ã¾ãÀñ‡ã‹›À PTC ½ãõÔãîÀ ‡ãŠãñ ãäª¾ãñ Øã¾ãñ Ööý MTS ‡ãñŠ ºããÀñ
½ãò ½ãñÊã ‚ãã¾ãã Öì‚ãã Öõý

DDG (Estt) ‚ããõÀ DDG (RP) Ôãñ ãä½ãÊã‡ãŠÀ ‡ãŠ¶ããÃ›‡ãŠ Ôã‡ãÃŠÊã ½ãò ‡ãìŠœ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ Ô›ñãä¹ãâØã ‚ã¹ã ‡ãñŠÔã ‡ãñŠ ºããÀñ ½ãò
ÞãÞããÃ ‡ãŠãèý ¹ããñÔ›½ãõ¶ã ‡ãŠãè ÔãñÌãã •ãñÓŸ¦ãã (seniority gradation) Ôãºã ãä¡Ìããè•ã¶ã ÊãñÌãÊã ¹ãÀ ½ãò›ò¡ ãä‡ãŠ¾ãã •ãã ÀÖã Öõ ƒÔã‡ãŠãè
•ãã¶ã‡ãŠãÀãè DDG (P), Director (Staff & SPN) ¦ã‡ãŠ ¹ãÖìâÞãã¶ãñ ‡ãŠã ‡ãŠã½ã ãä‡ãŠ¾ãã Öõý ¾ãÖ ‚ããä£ã‡ãŠãÀãè ãä‡ãŠÔããè ›îÀ ¹ãÀ Öãñ¶ãñ ‡ãñŠ
‡ãŠãÀ¥ã ƒÔã‡ãŠã ãä¶ã¥ãÃ¾ã ¦ãìÀâ¦ã ¶ãÖãé Öì‚ãã Êãñãä‡ãŠ¶ã DDG (Estt) ¶ãñ ‡ãŠÖã Öõ Ìãñ Œãìª ƒ¶ã ‚ããä£ã‡ãŠããäÀ¾ããò Ôãñ ºãã¦ãÞããè¦ã ‡ãŠÀ‡ãñŠ Ö½ããÀñ
Êãñ›À ‡ãñŠ …¹ãÀ ¦ãìÀâ¦ã ‡ãŠãÀÃÌããƒÃ ‡ãŠÀòØãñý

Íãã½ã ‡ãñŠ Ôã½ã¾ã CHQ ‚ããùãä¹ãŠÔã ãäªÊÊããè ½ãò ãäªÊÊããè ‡ãñŠ ‡ãŠã¾ãÃ‡ãŠ¦ããÃ‚ããò ‡ãñŠ Ôãã©ã ½ããèãä›âØã Êãñ‡ãŠÀ ãäªÊÊããè Ôã‡ãÃŠÊã ‚ããØãÃ¶ãã¾ã¢ãñÍã¶ã
¦ã©ãã ÌãÖãâ ‡ãŠãè Ôã½ãÔ¾ãã‚ããò ‡ãñŠ …¹ãÀ ÞãÞããÃ ‡ãŠãèý ƒÔã½ãò Ñããè Ôãì¼ããÓã Þããõ£ãÀãè, Ñããè Ôãìººãñ ãäÔãâÖ, Ñããè Ìããè.‡ãñŠ. ½ãã©ãìÀ, Ñããè ãä¨ãÊããñ‡ãŠÞãâª,
Ñããè •ãØãªãèÍã Íã½ããÃ ¦ã©ãã ‚ã¶¾ã Ôãã©ããè „¹ããäÔ©ã¦ã ©ãñý

31 •ãìÊããƒÃ, 2014 ‡ãŠãñ ÔãìºãÖ ãäªÊÊããè Ôã‡ãÃŠÊã ‡ãñŠ Ôããèãä¶ã¾ãÀ Êããè¡À ‚ããõÀ FNPO ‡ãñŠ ‚ããùãä¹ãŠÔã ºãñÀÔãÃ CHQ ‚ããùãä¹ãŠÔã ½ãò
‚ãã¾ãñ „¶ã‡ãñŠ Ôãã©ã ãäªÊÊããè ‚ããØãÃ¶ãã¾ã¢ãñÍã¶ã ¦ã©ãã Ôã½ãÔ¾ãã‚ããò ‡ãñŠ …¹ãÀ ãä¹ãŠÀ Ôãñ ÞãÞããÃ ÖìƒÃ ‚ããõÀ Íãã½ã ‡ãŠãñ ÞããÀ ºã•ãñ ½ãìâºãƒÃ ‡ãñŠ ãäÊã†
ÀÌãã¶ãã Öì‚ããý

‚ãã¹ã‡ãŠã Ôãã©ããè
- ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè


